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Origin and Mission

Development Management Institute (DMI) was set up on February 13, 2014 pursuant to a desire
of the Government of Bihar to establish a High Performing Knowledge Institution (HPKI)
patterned on the founding vision of Institute of Rural Management Anand (IRMA). The
establishment of IRMA was based on the firm belief that the livelihoods of small producers and
marginalised people can be enhanced by organising them to form participation-based,
democratically managed institutions that leverage the strengths of collectives and build enduring
partnerships with professionals for reaping the benefits of technology and market integration.
Inspired by and recognising the growing need for development management professionals, the
Government of Bihar took the initiative to establish DMI as an autonomous institution. The
rationale of DMI is best captured in its mission

“To empower and usher in participatory governance and management of institutions, enterprises
and resources for enhancing livelihoods and generating sustainable development’.
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DMI endeavours to empower grassroots through:

>

Creation of a cadre of Development Management professionals through its Post-
graduate Diploma Programmes, Certificate Programmes and courses, and the Fellow
Programme;

Enhancement of professional and personal competencies of Development Management
Professionals through sustained short-duration Competencies Enhancement Programmes
(CEP);

Engagement in networked trans-disciplinary Action Research and Policy Advocacy,
through the following Collaborative Action Research and Education (CARE) centres:

Sustainable Livelihoods
Collectives and Commons
Leadership and Governance

Orientation of Vision, Values and Leadership Practices towards Good Governance, by
working with organisations and institutions at different levels.

This report delineates the efforts of DMI during the year 2014-15 towards the realisation of its

mission.
[ ] [ ]
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1.

Support from Government of Bihar

1.1 Grants for establishing DMI

The Government of Bihar had released a total sum of Rs. 20 crores to DMI during the
financial year 2014-15. DMI utilised these funds for meeting expenses, acquisition of
assets, and invested Rs 5 crores as DMI CORPUS Investment Fund and Rs 4 crores as DMI
Scholar Support Fund in accordance with budget approved by the Board for the year. The
Government of Bihar has allocated Rs 26 crores to DMI for the financial year 2015-16
(Source: Document of Bihar Government, Finance Department, 42- Rural Development
Department, NON-PLAN EXPENDITURE & PLAN, 2015-2016).

The following table presents a summary of the actual expenditure vis-a-vis funds released
during the year 2014-15, and the budgetary provisions for the year 2015-16 against the
allocations by the Government of Bihar.

2014-15 (Actuals) 2015-16 (Budget)
BudgetHead = Amount Utilized Balance on Grant Amount Utilized Balance on
Received 31.03.2015  Approved Received 31.07.2015

Salaries,
allowances 250,00,000 85,43,742 164,56,258  325,00,000 107,25,000  42,10,700 229,70,558
and benefits

Acquisitionof 450,00,000 131,563,506  318,46,494  585,00,000  193,05,000  19759,398  322,18,621
assets

Other 1300,00,000  1224,98,703  75,01,297 1690,00,000 557,70,000  506,99,006 125,72,291
Expenditure
Total 2000,00,000 1441,95,951  558,04,049 2600,00,000 858,00,000 746,69,104  669,34,945

1.2 Space for DMI

1.3

DMI carried out minor changes in the space temporarily provided by Deep Narayan Singh
Regional Institute of Cooperative Management (DNS-RICM), Shastri Nagar, Patna, for
creating proper work place amenities for faculty, staff and programme participants, and
renovated public conveniences.

DMI expresses its gratitude to BIADA for considering its request favourably and allotting
space on rental basis in the second floor in Udyog Bhawan, Patna for DMI to function. The
space is being renovated to meet the requirements of AICTE for th e Post- Graduate
Programme in Development Management (PDM), and to conduct Competencies
Enhancement Programmes CEPs) and undertake other activities.

DMl is also pursuing its request for allotting Hindi Bhawan as Chandragupt Institute of
Management Patna (CIMP) is expected to move to its recently inaugurated new campus.

Land for building permanent Campus

The Institute has been envisioned to emerge as a world-class institution in the field
of Development Management and aims at developing professionals critically required for
Bihar and the rest of the world. The Institute is being patterned on the lines of Institute of
Rural Management Anand (IRMA) which has a 60-acre campus. Keeping these in mind,
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the Government of Bihar had agreed to provide about 50 acres of land. The Department of
Industries allotted 15 acres of land near Biht for DMI to establish its campus with state-of-
the-art academic and administrative facilities for its academic programmes and support
activities, and residential facilities for its programme participants, faculty and staff.

2. Facilities for DMI Activities

2.1 DMl established a well-equipped library facility at DNS-RICM having 2310 volumes of books
comprising 2031 titles, 14 print Journals, seven electronic databases of research and
academic articles and other publications (EBSCO, ProQuest, CMIE, States of India, EPWF,
Emerald, J-Gate), Libsys 7- Library Management Software, and 80 data CD/DVD of various
reports. In addition, the Library subscribes to 10 Magazines and 13 Newspapers.

2.2 The Institute has provided its faculty members and PDM participants laptop computers and
associated facilities like wi-fi connectivity and printers.

2.3 DMI has also rented nine flats for faculty accommodation and for a guest house for visiting
Faculty, at Bailey Green Apartments, Priydarshi Nagar, near Rupaspur Thana, Patna. A fully
operational kitchen facility has been established to take care of the needs of visiting/ guest
faculty. This kitchen also caters to the needs of a few resident faculty members on payment
basis, as and when availed. All residential flats are equipped with necessary furniture and
internet connectivity.

3. Investment of DMI Corpus Investment Fund

3.1 DMI had requested the Govt. of Bihar for a Corpus Fund of Rs 100 crores; this was approved
asapart ofthe total funds support of Rs 316 crores. DMI earmarked towards Corpus Fund Rs
5 crores. from the grant of Rs 20 crores received in 2014-15 and Rs 4 crores from the grant of
Rs 8 crores received so far during 2015-16. DMI wishes to solicit donations to further
augment the corpus fund and explore possibilities to obtain funds from public and private
sector organisations, individuals, trusts and funds, and national and international donor
organisations.

4. Investment of DMI Scholar Support Fund

4.1 DMI requested the Govt. of Bihar for a Scholar Support Fund of Rs 50 crores which was
approved as a part of the total funds support of Rs 316 crores. DMI earmarked Rs 4 crores
from the grant of Rs 20 crores received in 2014-15.

4.2 DMI acknowledges with gratitude the receipt of Rs 13, 25,000 from COMFED towards
Scholar Support during 2015-16. DMI extended Scholar Support by way of fee waiver to the
participants of the first batch. DMI wishes to solicit donations to further build the Scholar
Support Fund and explore possibilities to obtain funds from public and private sector
organisations, individuals, trusts and funds, and national and international donor
organisations to augment the same.
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. Post-Graduation Programme in Development Management (PDM)

5.1 The pioneering activity of DMI is its two-year full-time Post-graduate Programme in
Development Management (PDM) which aims at preparing its graduates to achieve:

Personal growth by widening perspectives through interactive learning from
perspective-building, foundational, functional and integrative courses, and enriched by
learning by doing and reflective dialoguing process; and

Transformation into Development Management Professionals by exposure to
contextual realities during immersion, enterprise learning and apprenticeship
modules, mediated by experiential learning from first-hand living and working in situ.

PDM curriculum primarily focuses on imparting competencies necessary for participatory
governance and management of resources, enterprises, institutions and interventions. The
curriculum is a fine mix of classroom learning and hands-on experiential learning distilled in the
crucible of praxis in the diverse institutional partner network of DMI, by interspersing mutually
reinforcing classroom and experiential learning at regular intervals.

The programme also offers opportunity to working executives and officials sponsored by DMI’s
associate organisations. They can complete the programme over a period of two continuous
years. Alternatively, they may opt for Certificate in Development Management (CDM) at the
end of the first year. If sponsored to continue, the CDM holders will have the option to rejoin DMI
within three years and complete the second year of the programme to obtain PGDM (DM).

DMI focuses on praxis-oriented interactive learning through a faculty blend of career academics,
practising professionals and practitioner-turned academics endowed with domain expertise and

experience.
PDM Programme Design
Placement
(1 Week)
) . Development Enterprise Classroom Classroom
Induction Vacation . Immersion Learning _, Learning Term IV Learning Term V
(2 Weeks) 1 (1Week) (6 Weeks/ (8 Weeks/ (12 Weeks/ (12 Weeks/
3 Credits) 4 Credits) 6 Credits) 6 Credits)
Classroom Classroom Classroom Management
Learning Term | - Learning Term Il Learning Term Il - Vacation 2 - Vacation 3 - Internship
(12 Weeks/ (12 Weeks/ (12 Weeks/ (1 Week) (1 Week) (12 Weeks/ 5
6 Credits) 6 Credits) 6 Credits) Credits)
° °
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5.2

5.2.1

PDM Activities - 2014-15
PDM 2014-16 Batch

DMI launched the two-year Post-Graduate Programme in Development Management
(PDM) as mandated by the Government from 2014-15 with the approval of the All India
Council for Technical Education (AICTE). The Institute initiated the process of
admission of participants for the PGDM programme as soon as the DMI Society was
formally registered in February 2013. However, the final selection of candidates could be
undertaken only after the receipt of approval of AICTE in the first week of June 2014. It
was quite late by then, as most of the eligible participants had already got admitted in
many institutes across the country. However, 20 participants with CAT 2013 scores
underwent the admission process conducted at the Institute, consisting of a
Development Management Aptitude Test, Group Exercises and a Personal Interview.
Among ten candidates who were short-listed, four joined the Institute. The PDM
programme was formally launched with the four participants on July 7, 2014. It started
with a week-long induction programme and the classes started thereafter on July 14,
2014.

Profile of Participants: PDM 2014-16 Batch

Sl. No. Name Date of Birth UG Degree Specialisation Home Town
1 Amber Kumar* 20-Dec-91 BE Electrical and Electronics Jehanabad
2 Khushboo kumari 4-Sep-91 B.Com Accounts Hons. Motihari
3 Pushkar Pushp 4-Dec-88 B.E Electronics and Communication Samastipur
4 Sakshi Saurabh 21-Jun-92 B.E Electronics and Telecommunication Patna

Could not continue due to illness and withdrew during Development Immersion module
and likely to re-join with the next batch.

Classroom Learning

DMI successfully launched its first PDM 2014-16 batch on
July 7, 2014. The first batch participants have effectively
completed three classroom terms.

DMI invited Mr. Anindo Banerjee, (Director, Internal
Programme Initiatives, PRAXIS, Patna), to conduct a
workshop on “Participatory Rural Appraisal (PRA)” during
September 17-19, 2014 and October 6-8, 2014. The first
module (September 17-19,2014) was based on classroom
discussion and theoretical understanding of PRA tools and
techniques. In the second module (October 6-8, 2014), the
PDM participants and faculty members carried out a PRA
exercise atvillage Sankraicha.

During the classroom terms, the PDM participants visited
Patna Milk Union for gaining an insight on the functioning
of a development enterprise. They also visited several other
organisations for integration of their classroom learning
with field-based observation.

[ ) [ ]
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Experiential Learning

DMI organized 6 weeks of Development Immersion Module, which was scheduled during
January 5- Feb 13, 2015. Development Immersion after the first two terms of classroom segment
exposed the PDM participants to the contextual realities of the lives of marginalized sections of
society. The basic objective of the Development Immersion Module was to sensitize the
participants to development issues and concerns of the marginalized people; help them in
appreciating constraints and possibilities for sustainable development; and give them a flavour of
community work at grassroots level. As a part of this module, the faculty and participants
visited a few successful development organisations in Gujarat, including AMUL, Mother Dairy,
IDMC, Amalsad multipurpose cooperative, etc. to develop understanding on the importance of
participatory governance and management perspectives in ushering in sustainable development.

Development Immersion: PDM 2014-16 Batch

S.No. Participant Organization Brief description of work

1 Khushboo Kumari ~ SevaMandir, Udaipur ~ Studied the livelihood of the marginalized section of the society
and worked on sanitationissues of the village.

2 Pushkar Pushp AKRSP(l),Khandwa  Social impact assessment of the Goatery project in Jhirniya
block of Khargone district.

3 Sakshi Saurabh SevaMandir, Udaipur  Got exposed to the contextual realities of the unprivileged

sections of the society and worked for Post-Partum
Haemorrhage baseline survey and monitoring in the women's
empowerment programme.

The participants spent substantial time in consolidating their classroom learning and gaining
insights from the development efforts made by Sevamandir in Rajasthan; Aga Khan Rural
Support Programme (India) in Madhya Pradesh and Kudumbashree in Kerala.

DMI arranged for Enterprise Learning Module of 8 weeks’ duration, during May 18 - July 13,
2015. During the Enterprise Learning (EL) module, the DMI participants are placed in collective
enterprises to study and learn different functional aspects of participatory governance and
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management of an enterprise. DMI sent its participants to various cooperatives, which are
working in the development field across the country like Mulukanoor Cooperative Rural Bank
and Marketing Society Ltd, Mulukanoor Women’s Cooperative Dairy Union and Shreeja Mahila
Milk Producer Company Limited.

Enterprise Learning: PDM 2014-16 Batch

SI.No. Participant Organization Brief description of work

1 Khushboo Kumari ~ Mulukanoor Women Dairy Studied the business processes, systems and operations of
Cooperative Union, Telangana MWCD catering to the needs of people in the dairy sector.

2 Pushkar Pushp Shreeja Mahila Milk Producer  Studied the business processes, systems and operations of
Company Ltd., Tirupati, Shreeja Mahila Milk Producer Company Ltd.
Andhra Pradesh

3 Sakshi Saurabh Mulkanoor Cooperative Rural Studied the different functional aspects of MCRB & MS and
Bank & Marketing Society, the impact of range of services provided by them on the
Telangana livelihoods of villagers.

The participants studied the business processes, systems and operations in different
departments/sections, through observation, data collection, focus group discussions, field visits,
etc.asapartoftheir Enterprise Learning (EL) module in these enterprises.

5.3 PDM2015-17 Batch

5.3.1 DMI has successfully completed the admission process for next batch of PDM
programme 2015-17. The participants were selected through a four-stage selection
process. The remedial sessions for the PDM participants, batch 2015-17, were conducted
during June 1-27, 2015 to prepare them for the induction programme during June 29-July
11, 2015 and the regular classroom sessions commencing on July 13, 2015.

[ ) [ ]
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Profile of Participants: PDM 2015-17 Batch

Sl. No.
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Name

Abhilash Singh
Amit Kumar

D Manvitha Reddy
Manjeet Singh
Purushottam Kumar
Rahul Kumar
Shreya

Sonali Anand
Gaurav Kumar
Kumar Ankit
Monalisa

Swarn Saurabh
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DOB
25-Mar-1990
12-Dec-1993
10-May-1995
03-Sep-1991
25-Aug-1995
21-Dec-1992
02-0ct-1995
16-Jan-1990
21-Aug-1993
22-0ct-1993
19-Oct-1994
10-Feb-1989

UG Degree

BBA
BBA
B.Com

B.Tech.

BBA
BBA
B.Com
BCA
BBA
BBA
B.Com

B.Tech.

Specialisation

Mechanical

Food Processing

Home Town
Lucknow
Patna
Hyderabad
Patna
Patna
Patna
Patna
Patna
Patna
Patna
Patna
Patna




6. Collaborative Action Research and Education (CARE) Centres

6.1 DMI is engaged in the process of dialogue with several academic institutions and
development organisations for possible collaborative relationships. Amongst them are
Coady International Institute, STFX University, Canada; University of Missouri,
Columbia, USA; and World Bank Institute. Once agreed, these will provide opportunities
for exchange of faculty and participants, joint offer and conduct of Competencies
Enhancement Programmes (CEP) and initiate Collaborative Action Research and
Education (CARE) efforts for mutual benefit.

6.2 DMIlis planning to engage well-known experts to Champion the cause of its Collaborative
Action Research and Education (CARE) Centres in the initial period and  mentor
associated faculty and staff. Regular and adjunct faculty will associate themselves
with the activities of the CARE Centres. Under the overa Il guidance of the Champions,
DMI faculty will also strive to establish mutual/joint learning forums  consisting of
institutions and individuals drawn from academia, research institutions, development
organisations and policy-making bodies for each centre.

6.3 CARE Centre - Sustainable Livelihoods

6.3.1 DMI s planning to have collaboration with the Coady International Institute (CII)at St
Francis Xavier University, Antigonish, Canada. Coady is a unique, world class leader in
community-based, citizen-driven development education. Through this collaborative
arrangement, DMI and Coady will jointly design several certificate courses to be offered
in India, in the areas of participatory governance and management of institutions,
enterprises and resources. The partnership also facilitates collaborating on emerging
issues and opportunities of mutual interest pertaining to community-based approaches
in micro-finance and how these contribute to financial inclusion, livelihoods strategies,
women’s economic empowermentaswell as broader development outcomes, using
Indian and global experience. Coady in collaboration with DMI and MAS s offering a
Certificate course in Community-based Micro-Finance scheduled during December
2015.

6.3.2 DMI is in the process of signing an MOU with Society for Elimination of Rural Poverty
(SERP), Andhra Pradesh. The strategic partnership between SERP and DMI
envisages emergence of Collective Enterprises of SHGs and strengthening participatory
governance and management by supporting institution and capacity building efforts
jointly with Mahila Abhivruddhi Society (MAS) and Access Livelihoods Foundation.

6.3.3 DMI participated in a workshop organised by NRLM, a few SRLMs, World Bank, and
UNDP during June 24-25, 2015 on ’Climate Change, Agriculture and Livelihoods’. Based
on the presentation made by DMLI, it is likely to undertake a pilot project for the study of
climate change and livelihoods in ten villages of Bihar and Madhya Pradesh each.

6.4 CARE Centre - Collectives and Commons

6.4.1 Discussions have been initiated for collaboration with University of Missouri,
Columbia, USA through its Graduate School of Cooperative Leadership. Prof. Michael
Cook and Prof. Jill have agreed to visit India for the collaboration, which will cover the

following:
[ ] [ ]
[ ] [ ]
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» Research on New Generation Cooperatives using Life Cycle Approach;

» Launch ofan online Global Management Seminar on Collectives and Commons;
and

» Participation of Faculty from Missouri in the next Foundation Day Symposium.

6.4.2 DMI plans to develop Competencies Enhancement Packages for Participatory
Governance and Management of Producers Enterprises in collaboration with Access
Livelihoods Foundation.

6.5 CARE Centre - Leadership and Governance
6.5.1 Design of CEPs for Child Protection Functionaries

The Department of Social Welfare (DSW), Government of Bihar along with UNICEF
Bihar had approached DMI to explore possibilities of collaborative work towards
strengthening Child Protection (CP) mechanisms in Bihar, through Competencies
Enhancement Programmes (CEPs) of CP functionaries, numbering  about a thousand
acrossthe state.

In pursuance, a team of faculty members from DMI visited three centres under DSW on
November 28, 2014 to develop a first-hand understanding of their functioning and the
issues in managing them. As a next step, DMI conducted an exploratory needs
assessment workshop on April 15,2015 attended by thirty-three CP functionaries.

DMI, in collaboration with UNICEF Bihar Field Office, conducted a Consultative
Colloquium for designing Competencies Enhancement Programmes (CEPs) for Child
Protection (CP) functionaries during June 24 — 25, 2015. The colloquium was attended by
invited experts in the area of Child Protection and Welfare, besides representatives of
UNICEF from the Bihar Field Office and India Country office. Profs. G. Krishnamurti,
Aditi Thakur and Jaya Kritika Ojha coordinated the workshop.

The following five Themes were identified to provide scaffolding to the CEPs:
» Child Development

» Social Dynamics and Leadership

» Organization and Programme Management

» Social Protection and Policy

» Managementof Selfand Teams

The primary objective of the colloquium was to examine the adequacy of the modules identified
by DMI in consultation with UNICEF for strengthening the competencies of CP functionaries at
multiple levels. In particular, the following issues were deliberated upon at the colloquium
through atwo-step process:

» Development of a common vocabulary appropriate to the competencies
enhancement needs of the CP functionaries, so that they share a common
understanding of the various perspectives;

» Examination of the modules under the various themes outlined above, with a view to
identify the gaps and eliminate redundancies and develop a broad scaffolding of
perspectives, tools and techniques, and their applications;;

» Broadidentification of the perspectives, tools, techniques, and applications for each of

[ ) [ )
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the modules so finalised;
» Consensus on the following next steps:
» Identification and assumption of leadership for the themes;

» Process for identification and enlisting resources for further development of the
modules, based on Rapid Training Needs Assessment (RaTNA);

» Design, Development and Transfer of the modules to adapt to the context of Bihar;

» Jointly conduct a few *Training of Trainers’ programmes for further competencies
enhancement;

» Monitoring and facilitating the CEP on a regular basis; and
» Institutionalisation ofthe CEPs for building a cadre of CP professionals.

» Identification of theme champions to take the lead and enlist resources for RaTNA,
design, develop and deliver the CEPs.

The participants at the colloquium initially discussed the objectives and processes for the
deliberations as a group, and subsequently formed themselves into five teams to work on the
themes.

6.5.2 Management of Primary Education System in Bihar

In response to the request received from BEPC through the State Project Director (SPD)
for strengthening the capacity of the personnel engaged in the management of primary
education system in Bihar, DMI had consultative meetings with the SPD and State Project
Officers (SPO) on April 7, 2015, April 20, 2015, and April 30, 2015. DMI conducted a
workshop on 'Roles and Responsibilities of Block Education Officers (BEO)’ on May 6,
2015 at Siksha Bhawan, Patna. The workshop was attended by 30 BEOs drawn from
different districts.
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6.5.3 DMI coordinated and participated in “International Symposium on Combating Climate
Change in C40 Mega Cities” on 22nd April, 2015, conducted by National Council for
Climate Change, Sustainable Development and Public Leadership (NCCSD) in
collaboration with the South Asian Forum for Environment (SAFE) and Kennesaw State
University, USA and U. S. Consulate Kolkata at American Corners Centre at Patna, Bihar.
Shri Anup Mukerji, Chairman, Development Management Institute delivered the
valedictory address.

6.5.4 DMI in collaboration with TISS is planning to provide mentoring support and
contributing to training of PM Rural Development Fellows in participatory governance
and development management.

7. Foundation Day Symposium

Development Management Institute (DMI) organised its First Foundation Day Symposium on
‘Development Management Pathways towards Good Society’ at the International Convention
Centre, Rajgir during February 13-14, 2015. The goal was to co-create innovative pathways that
address the triple crises plaguing the present and threatening the future of human societies, viz.
(i) widening inequality accompanied by mass poverty, (ii) environmental destruction and (iii)
social disintegration.

The Symposium was organised around two plenary and three technical sessions. During the
Inaugural session, the audience were presented an overview of DMI and the theme of the
Symposium. Rev. Smt. Jayshree Talwalkar, Head, Swadhyay Parivar delivered the Inaugural
address. Prof. Abhijit Sen, a well-known economist, a member of the erstwhile Planning
Commission and a Professor of Jawaharlal Nehru University, delivered the keynote address.
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The technical sessions were conducted under the following three themes:

»  Sustainablelivelihoods

» Collectives and Commons

» Governance and Leadership.

During the first day of the Symposium, the following two books were launched:

»  Special Symposium Edition of ’'Managing Development’ by Prof. PV Indiresan, brought out
by DMI. The Special edition was formally launched by Prof. Jaya Indiresan.

» ’A Resource Book for Livelihoods Promotion’, by Vijay Mahajan, Sankar Datta and Rama
Kandarpa. The book was released by Ms. Rama Kandarpa, one of the authors of the book.

The Valedictory address was delivered by Prof. Jaya Indiresan.

The symposium brought together 60 eminent academics, practitioners, activists, and
researchers, working in various domains of development sector. They shared their experiences,
research and insights during the Symposium, spread over 34 presentations and papers. (See
Annex for Symposium Proceedings).

8. Participation in Conferences and Workshops

The Faculty members and/or PDM participants participated in the following academic events:

»  Prof. K.V. Raju, Prof. G Krishnamurthi, Prof. Piyush Kumar Singh, Prof. Dhiraj Sharma, Prof
Harishankar Vidhyarthi and the PDM participants (Batch 2014-2016) of DMI participated in
a day-long workshop on August 20, 2014 organised by BRLPS and conducted by Robert
Chambers on Participatory Total Sanitation’.
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Prof. E. N. Reddy, Prof. Piyush Kumar Singh, Prof. Harishankar Vidhyarthi, Prof. Aditi
Thakur and PDM participants (Batch 2014-2016) of DMI attended a two-day residential
workshop on “Training and Facilitation”, organized by Andhra Pradesh Mahila Abhivruthi
Society, Hyderabad (APMAS Hyderabad) in collaboration with Coady International
Institute, Canada, during March 25 - 26, 2015 at Hyderabad. This workshop was facilitated
by David and Debbie, Faculty, Coady International Institute, Canada.

Prof. Piyush Kumar Singh and PDM participants (Batch 2014-2016) of DMIattended a
conference on “What Works for Development” on March 14, 2015, conducted by Centre for
Development Studies, Patna.

Prof. KV Raju and Prof. Piyush Kumar Singh participated in “National Seminar on
Importance of Weather Forecasting in Agriculture”, organized by National Council for
Climate Change Sustainable Development and Public Leadership (NCCSD) in collaboration
with Rajendra Agricultural University, Pusa (Samastipur), on 08 April, 2015 at Rajendra
Agricultural University, Pusa (Samastipur), Bihar.

A research paper of Prof. Piyush Kumar Singh has been accepted for oral presentation
at the 4th Asian Management Research and Case Conference (AMRC) 2015, organized by
Graduate School of Business (GSB), Universiti Sains Malaysia (USM) in collaboration with
Indian Institute of Management Bangalore (IIM Bangalore) and Lahore University of
Management Science (LUMS).

Prof. Krishnamurthi participated in the Summer School on Cooperative Leadership
conducted by Prof. Michael Cook in the University of Missouri, USA during the period May
19-21, 2015.

9. Papers Presented in Conference, Workshops

The following papers were published by the faculty during the year 2014-15:

>
»
>
>
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Raju. K. V. (2014, November). Production Clusters and Group Entrepreneurship. Paper
presented in the 3rd National Symposium on Rural Management, hosted by KIIT School of
Rural Management, KIIT University Bhubaneswar.

Raju. K. V. & Singh. P. K. (2014, November). Producers’ Collectives in Sustainable Agri-value
Chain. Paper presented in the 3rd National Symposium on Rural Management, hosted by
KIIT School of Rural Management, KIIT University Bhubaneswar.

Raju. K. V. (2015, April). Role of Citizen’s in Climate Smart Cities: Gender Inclusive
Perspective. Paper presented in International Symposium on Combating Climate Change in
C40 Mega Cities, conducted by National Council for Climate Change, Sustainable
Development and Public Leadership (NCCSD) in collaboration with the South Asian Forum
for Environment (SAFE) and Kennesaw State University, USA and U. S. Consulate Kolkata at
American Corners Centre at Patna, Bihar.

Krishnamurthi, G. (2015, April). Decentralized Planning for Urban Development. Article
presented in International Symposium on Combating Climate Change in C40 Mega Cities,
conducted by National Council for Climate Change, Sustainable Development and Public
Leadership (NCCSD) in collaboration with the South Asian Forum for Environment (SAFE)
and Kennesaw State University, USA and U. S. Consulate Kolkata at American Corners
Centre at Patna, Bihar by Prof. G. Krishnamurthi
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» Raju. K. V. (2015, June). Role of Mahatma Gandhi National Rural Employment Guarantee
Act. Article presented in Round table Meet on “Food Security and climate change”,
conducted by National Council for Climate Change Sustainable Development and Public
Leadership (NCCSD) in collaboration with Anand Agricultural University, Anand and The
International Food Policy Research Institute (IFPRI), on 2nd June, 2015 at Anand
Agricultural University, Anand, Gujarat.

» Singh. P. K. (2015, June). Security in Volatile Climate: Role of Weather Index Insurance.
Paper presented in Round table Meet on “Food Security and climate change”, conducted by
National Council for Climate Change Sustainable Development and Public Leadership
(NCCSD) in collaboration with Anand Agricultural University, Anand and The International

Food Policy Research Institute (IFPRI), on 2nd June, 2015 at Anand Agricultural University,
Anand, Gujarat.

10. Human Resources

DMI recruited ten faculty members and five non-teaching staff over the period July 2014 — June
2015. Among the staff, Manager (Administration) has been deputed from Bihar Administrative
Services to look after various assignments.

The following tables provide details of Faculty and Staff members recruited during the year 2014-
15:

A. Faculty
SI.No. Name Position recruited for ~ Date of Joining Remarks
1 Prof. KV Raju Senior Professor and Director ~ April 8,2014
2 Prof. G. Krishnamurthi Senior ProfessorandDean ~ May 30, 2014
3 Prof. Harishankar Vidyarthi Assistant Professor July 1,2014
4 Prof. Piyush Kumar Singh AssistantProfessor July 10,2014
5 Prof. Dhiraj Sharma Associate Professor August 8, 2014 Has since left on April 13, 2015.
6 Prof. Aditi Thakur Adjunct Faculty Sep.4,2014 Assistant Professor from March 2, 2015
7 Prof. EN Reddy Adjunct Faculty March 9, 2015
8 Prof. Jaya Kritika Ojha Assistant Professor April 10, 2015
9 Prof. Surya Bhushan Associate Professor May 1, 2015
10  Prof. Gaurav Mishra Assistant Professor June 1,2015
B. Staff
SI.No. Name Position recruited for Date of Joining Remarks
1 Ms. Nidhi Kumari Secretary (Library) Sep. 15,2014
2 Mr. Suman Kumar Manager (Admin.) Sep. 26,2014  Ondeputation from the Government
of Bihar
3 Mr. Anil Kumar Gupta Secretary (Accounts) Oct. 8,2014
4 Mr. Abhay Avichal Secretary (Academic Programmes) Oct. 8, 2014
5 Mr. Akshay Kamal Pandey  Secretary (Faculty) June 22,2015
(] [ J
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DMI has sought the expertise of following Academics and Development Practitioners to
conduct certain courses/modules for PDM participants, as guest faculty.

SI.No. Name Course/Module

1 Prof. Mala Reddy (TERI University) Social Research Methods

2 Shri Anindo Banerjee (Director, PRAXIS) Social Research Methods

3 Prof. Raghav Rajagopalan (Doctoral Scholar Hull University, UK) Individual & Group Behaviour

4 Shri R. K. Anil (Development Management Professional, Formerly with UNDP) Development Administration

5 Shri Sunil Jha (Consultant, UNICEF) Legal and Regulatory Environment
6 Prof. MV Shiju (TERI University) Legal and Regulatory Environment
7 Prof. Anuj Sharma (CIMP, Patna) Management Information Systems

During the year, DMI invited a number of Development Practitioners and Administrators to share
their experience and learning with the PDM participants, Faculty members and Staff. The
inviteesinclude:

a.

DM

Shri Anup Mukerjee, former Chief Secretary, Govt. of Biharb. Shri C. Sridhar, SPD, BEPS,
Bihar

Prof. Sanjiv Phansalkar, Former Professor at IRMA and currently Programme Leader,
TATATrusts

Prof. Trilochan Sastry, Professor, Indian Institute of Management Bangalore

Shri Shyamal Gupta, Chief Business Officer, National Collateral Management Services Ltd.
(NCML)

Mr. Ganesh Singh, Executive Secretary, ADITHI
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DMI, Human Resourees

SI. No. Position

Faculty Members

1 Prof. KV Raju Senior Professor and Director

2 Prof. G. Krishnamurthi Senior Professor and Dean

3 Prof. EN Reddy Associate Professor

4 Prof. Surya Bhushan Associate Professor

S Prof. Gaurav Mishra Assistant Professor

6 Prof. Jaya Kritika Ojha Assistant Professor

7 Prof. Harishankar Vidyarthi Assistant Professor

8 Prof. Piyush Kumar Singh Assistant Professor

9 Prof. Aditi Thakur Assistant Professor

Staff Members

1 Name Position

2 Mr. Suman Kumar Manager (Admin.)

3 Ms. Nidhi Kumari Secretary (Library)

4 Mr. Anil Kumar Gupta Secretary (Accounts)

5 Mr. Abhay Avichal Secretary (Academic Programmes)

6 Mr. Akshay Kamal Pandey Secretary (Faculty)
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Development Management Institute

Second Floor, Udyod Bhawan, East Gandhi Maidan
Patna 800 004, Bihar, India

Telephone : +91 612 321 2762

Website : www.dmi.ac.in




